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Diana E. Perez

From: Diana E. Perez
Sent: Friday, October 9, 2020 4:00 PM
Cc: Sergio A. Saenz; Renan Ramirez
Subject: FW: This Week in Performance Reporting: October 9, 2020

Good afternoon, 
Please see official notice from TEA Performance Reporting regarding the update to the determining of Military-
Enlistment-Code for Graduates Leaver Records and its impact on Accountability if not adhered to. 
Please share as needed (Superintendents were notified by TEA earlier). 
 
I also included the STAAR COVID-19 Waiver Tracking section reminding districts who is eligible for the 2020 Waived 
code to be entered on a Students Transcript. Also, please remind them that if they receive a TREx record for a receiving 
district, the transcript should be reviewed as the prior district may not have included the 2020 Waived code when the 
student’s course history supports it. It can be added on their transcript.  
 
Thank-you, 
 
Diana Pérez 
PEIMS Specialist 
ESC1 
 

From: Kelly K. Vanhee <kkvanhee@esc1.net>  
Sent: Friday, October 9, 2020 3:12 PM 
To: Diana E. Perez <dperez@esc1.net> 
Subject: FW: This Week in Performance Reporting: October 9, 2020 
 
Diana, 
 
I am sure you have already seen the guidance on military enlistment.   
 

From: Texas Education Agency <TXTEA@public.govdelivery.com>  
Sent: Friday, October 9, 2020 3:03 PM 
To: Kelly K. Vanhee <kkvanhee@esc1.net> 
Subject: This Week in Performance Reporting: October 9, 2020 
 

 This message has originated from an External Source. Please use proper judgment and caution when opening attachments, 
clicking links, or responding to this email. 
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Good afternoon, Performance Reporting bulletin members.  

Have a coworker who needs to sign up? Bulletin subscriptions can be managed on TEA’s website at 
https://public.govdelivery.com/accounts/TXTEA/subscriber/new. 

What’s New in Performance Reporting  

A–F Accountability 

Updated U.S. Armed Forces Enlistment Guidance 

Earlier this week, Performance Reporting provided the following guidance to superintendents and education service 
center staff regarding the reporting of U.S. Armed Forces enlistment: 

General Guidance 

Last fall the agency conducted numerous district special accreditation investigations in response to inflated and 
potentially bad faith reporting of students enlisting or intending to enlist in the U.S. Armed Forces.  As a result of actions 
on the part of certain districts, the agency revises its guidance from allowing districts significant discretion when 
reporting, to only accepting data that includes students falling into one of two categories: Confirmed Actual Enlistment 
and Confirmed Imminent Enlistment.   

While the agency continues to work with the Department of Defense to obtain source data that accurately and 
precisely documents military enlistment, each district will continue to decide the methodology for collecting and 
documenting this indicator, subject to the following agency guidance: 

 “Confirmed Actual Enlistment” means students who, by December 31 immediately following high school 
graduation, are confirmed to be enlisted in the military 

 “Confirmed Imminent Enlistment” means students who, on the day of graduation, will enlist in the military 
by December 31 immediately following high school graduation 

 The methodology used must be developed and applied in good faith and not intended to artificially inflate 
the CCMR indicator 

 The methodology used must be reasonably calculated to accurately determine within a reasonable margin of 
error the Confirmed Actual Enlistment and Confirmed Imminent Enlistment of its graduating class 

 Districts must maintain verifiable, supporting documentation that may be reasonably determined by the 
agency to conclusively demonstrate and accurately account for Confirmed Actual Enlistment and Confirmed 
Imminent Enlistment 

 This documentation may be subject to audit by the agency 

Examples of methodologies that may be determined as bad faith if utilized by a district include, but are not be limited 
to the following: 

 Reporting students based solely on the district inducing student contact with a military recruiter (i.e. holding 
an assembly in the cafeteria with a military recruiter where student attendance is required or otherwise 
prompted by the district) 

 A district soliciting student signatures on forms, including but not limited to senior surveys, indicating the 
student’s intent to enlist in the military when the district possesses no other documented evidence of 
Confirmed Imminent Enlistment 

 Reporting students who have taken, but failed, the ASVAB 
 Reporting students based solely on a student taking the ASVAB when the test is administered by the district 

but possesses no additional evidence of enlistment once the student receives the results of the test 
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 Reporting a student when there is evidence that the district is aware that the student is disqualified from 
military service 

 Reporting students when the district possesses no or inadequate documentation 

Recommended Methodology 

To demonstrate Confirmed Actual Enlistment, the agency will accept verifiable documentation from a military recruiter 
such as an email indicating enlistment, or any official Department of Defense document showing enlistment and 
acceptance into the United States military, so long as the enlistment occurs by December 31 immediately following 
high school graduation.  

Additionally, the agency will consider it a rebuttable presumption that a district’s methodology used to determine 
Confirmed Imminent Enlistment is developed in good faith if the district’s methodology includes showing documented 
evidence of each of the following: 

1. The student obtains a passing score on the ASVAB; 
2. The student engages in a one on one meeting with a military recruiter at the request of the student; 
3. After passing the ASVAB and meeting with the military recruiter, the student executes a form indicating the 

intent to enlist in the military by December 31 immediately following high school graduation and the student 
personally delivers the form to the district and the military recruiter; and 

4. There is no evidence indicating that the student has been disqualified from military service or has otherwise 
indicated a subsequent lack of intent to enlist in the military. 

For all students reported with methodologies other than the recommended methodology, the burden is on the district 
to demonstrate that it has otherwise complied with the standards set out in this guidance.  Any district relying upon a 
methodology other than this recommended methodology acknowledges that compliance is solely determined by the 
Commissioner of Education. 

Reporting 

Each fall districts report military enlistment for the graduating class from the previous year in the TSDS PEIMS 
submission. Students should only be reported as enlisted in the United States Armed Forces if documentation supports 
Confirmed Actual Enlistment and/or Confirmed Imminent Enlistment. Districts use Element ID E1589 to indicate 
whether students enlisted in the United States Armed Forces. The data may be updated any time until the January 
resubmission deadline. 

WARNING 

EVIDENCE OF BAD FAITH REPORTING ON THE PART OF THE DISTRICT MAY LEAD TO AGENCY INTERVENTIONS 
INCLUDING THE LOWERING OF THE DISTRICT’S ACCREDITATION RATING,  INSTALLATION OF A MONITOR, 
CONSERVATOR, AND/OR BOARD OF MANAGERS, AND ANY OTHER INTERVENTION ALLOWED BY LAW. ANY 
INDIVIDUAL SUSPECTED OF ENGAGING IN BAD FAITH BEHAVIOR INTENDED TO DEFRAUD THE ACCOUNTABILITY 
SYSTEM MAY BE REFERRED TO THE STATE BOARD FOR EDUCATOR CERTIFICATION FOR REVIEW OF THE OFFENDER’S 
CERTIFICATION. 

 

 

STAAR COVID-19 Waiver Tracking  
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As shared earlier this week with district testing coordinators and ESC staff, the following communication provides 
guidance to school districts and open-enrollment charter schools on how to track students who were eligible for the 
STAAR end-of-course (EOC) assessment COVID-19 waiver. As announced on March 16, 2020, Governor Greg 
Abbott used his statutory authority under Texas Government Code, §418.016 to suspend annual academic assessment 
requirements for the remainder of the 2019–20 school year due to the impact of COVID-19. This suspension waived 
STAAR EOC assessment graduation requirements for thousands of eligible Texas students. Eligibility requirements 
are listed below. 

 To qualify for the STAAR EOC assessment waiver, a student must have  
o been enrolled in the course during spring or summer 2020, 
o completed the full course by the end of spring or summer 2020, AND 
o earned full course credit by the end of the spring or summer 2020. 

 Students who qualify for the STAAR EOC assessment waiver will not be responsible for meeting that EOC 
assessment graduation requirement. For these students, the waiver reduces the number of EOC assessments 
the student must pass to meet assessment graduation requirements. 

 Students, who did not earn full course credit in spring or summer 2020 and must continue or repeat the 
course, will be required to pass the corresponding STAAR EOC assessment to meet assessment graduation 
requirements. The “2020 Waived” code does not apply to these students.  

 Students who have a STAAR EOC assessment that they have not passed from a previous year are still 
required to retake and pass that STAAR EOC assessment to meet graduation requirements. The “2020 
Waived” code does not apply to these students.  

In an effort to assist districts, the Texas Education Agency (TEA) recommends districts and charter school refer to 
student transcripts or academic achievement records (AAR). A new code, 2020 Waived, was added to the STAAR 
performance level code table (TC31) in the Texas Records Exchange (TREx) system. Districts and charter schools 
were required to indicate on the transcript or in the AAR the “2020 Waived” code for students for whom the STAAR 
EOC assessment requirement was waived, in accordance with the assessment guidance issued in spring 2020. District 
testing coordinators should work closely with their TREx coordinators to access TREx for this information. As TEA 
does not have the authority to access TREx data or sufficient student records to make accurate determinations, districts 
need to determine which students were eligible for the 2020 waiver using their own student information systems. 

In the case of a student who transfers into a district for school year 2020–21 and does not have the “2020 Waived” 
code appropriately indicated on the student transcript or AAR, the district can refer to 2019–20 school year course 
completion in the student transcript or AAR to identify students who successfully completed curriculum requirements 
and qualify for the COVID-19 waiver. For additional information, please refer to the Assessment Guidance on the 
COVID-19 Assessment webpage. 

If you have questions about assessment requirements, submit your questions via the Student Assessment Help Desk. 
For questions about assessment scoring and reporting, contact the Performance Reporting Division at (512) 463-9704 
or performance.reporting@tea.texas.gov. 

 

Local Accountability System 

Due to COVID-19-related uncertainty about school schedules, the local accountability team is adopting a flexible 
approach to district development of a local accountability plan. The Local Accountability Guide provides information 
about plan requirement and example components. 

An updated Frequently Asked Questions has been posted. 
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Districts wishing to learn more about the local accountability system and how to develop a district local 
accountability plan can participant in an hour-long overview webinar with time for Q & A.  

Registration links are available for upcoming webinar dates in October. 

Thursday, October 15, 2020 at 2 pm 

Tuesday, October 20, 2020 at 11 am 

Thursday, October 22, 2020 at 1 pm 

Tuesday, October 27, 2020 at 3 pm 

Please contact the local accountability system team at LAS@tea.texas.gov for additional information or to set up a 
virtual meeting to discuss specifics related to your district. 

Local Accountability website: https://tea.texas.gov/texas-schools/accountability/academic-accountability/local-
accountability-system 

Assessment Scoring and Reporting 

The Student Portal is updated with the latest assessment information. Parents can access their child’s results using a 
unique access code, which can be found on any previous state assessment Report Card. Additionally, parents can 
view their child’s performance relative to the campus, district, and state. 

Raw score to scale score conversion tables are posted here. 

For questions or help with accessing and interpreting STAAR, STAAR Alternate 2, TELPAS, and TELPAS Alternate 
results, districts and parents can email assessment.reporting@tea.texas.gov or call (512) 463-9704. 

This Week’s FAQ 

To which years does the updated U.S. Armed Forces enlistment guidance apply? 

The updated guidance applies to 2020 graduates and beyond until enlistment data can be obtained from the 
Department of Defense. As TSDS PEIMS submissions for graduates prior to 2020 are closed, districts cannot 
retroactively apply this guidance to data submitted in prior years. 

Contact Information 
Texas Education Agency 
Performance Reporting Division 
(512) 463-9704 
performance.reporting@tea.texas.gov 
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Every child, prepared for success in college, a career or the military.  
Find out more at tea.texas.gov. 

STAY CONNECTED: 
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